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. 7802_12312002
Hicksville Water District And Util
Wkrs Union Of Amer Local 501
(Water. ...)
_ , J.uauclUt:
/tf Y[ .t{///
5f'370 ~~
Water District (hereinafter
called the
"Employer"), having its offices at 4 Dean Street,
Hicksville, New
j11 a I""Ch/i day of
~ ,2000, by and between the Hicksville
York, and the Utility Workers' Union of America,
AFL-CIO in behalf of its LocaJ 50I (hereinafter
called the "Union"), having its offices at 733 Yonkers
Avenue, Yonkers, New York 10701.
WITNESETH:
WHEREAS, the Union is the recognized
bargaining agency of the employees of the Employer
pursuant to Article 14 of the Civil ServiceLaw, the Fair Employment
Act (hereinafter refen-edto as the
"Taylor Law");
WHEREAS, pursuant to the Taylor Law both the Union and the Employer are desirous of
entering into an agreement.
NOW, THEREFORE, and in consideration of the mutual
covenants hereinafter contained, it isagreed that:
t. Employer recognizes the Union as the sole and exclusive
bargaining agent for all of its
employees with the exception of managerial and
confidential staff (the Superintendent, and theAssistant Superintendent);that negotiations with respect to the tenus and conditions of employment of
the said employeesfor the Period
commencing on January 1,2000 and up to and including
December31,2002, havingbeen held at a meeting on January
29,2000, the parties have hereby agreed as follows
(subject to ratification by Union
Members).
2. IT IS AGREED BY AND
BETWEEN TIIE PARTIES THAT ANY PROVISION OFTIllS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITSIMPLEMENTATION BY AMENDMENT OF LAW OR BY
PROVIDING TIIE ADDITIONALFUNDs THEREFOR, SHALL NOT BECOME
EFFECTIVE UNTIL TIIE APPROPRIATELEGISLATIVE BODY HAS GIVEN
APPROVAL (Section 204-a of the Civil SelVice Law)
. .
3. The salary of all employees of the HicksvilleWater District, except those excluded ITomthe
Agreement pursuant to Paragraph I above shall be increased as set forth in Schedule "A" which is
attached hereto and made a pan hereof
4. That the term of this Agreement shall COverthe period ITom January I, 2000 through
December 31, 2002.
5. That all provisions of this Agreement shall be effective and enforceable to the extent and in
the manner pennitted by law.
6. That the terms herein constitute the complete and entire Agreement between the parties and
any terms or subjects not included herein will be negotiated in good faith by the Employer and the
Union pursuant to procedures under the Taylor Law and the rules and regulations as promulgated and
inteIpreted by the Public Employment
Relations Board pursuant to the authority vested in that body
under Section 205 of the Civil Service Law.
7. In accordance with the Taylor Law the Union on behalf of the employees
recognizes that nopublic employee or employee
organization shall engage in a strike and no employee or employee
organization shall cause, instigate, engage or condone a strike.
8. UNIFORMS
TheEmployer shallpurchase for and on behalf of employees engaged in outside work, four (4)
dark blue winteruniforms, four (4) summer uniforms (light blue short-sleeve shirts, dark blue pants),
one (1) dark blue "windbreaker"jacket, one (1) medium weight dark blue jacket with zip-out lining,
one (1) pair of dark:blue coveralls, and one (1)
baseball cap with District patch attached.
Employeesshallbe in fulluniform. The said employees to whom the uniforms shall be furnished shall maintain and
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keep said unifonns in good condition and agree to pay at their own cost and expense the cost of dry
cleaning and laundering same.
The Employer shall purchase work shoes up to a cost of two hundred seventy five ($275.00)
dollars per year for outside personnel. The Employer shallpurchase one (1) pair of two-piece insulated
coveralls for outside employees.
9. VACATION
The Employer agrees to allow employees to cany over thirty (30) unused vacation days to the
nextyear.
The vacation scheduleis to remain the same; namely,according to the following:
Period ofEmplovrnent Number of Vacation Days
Less than 2~ years
~ day per month of service
2-~ to ] 0 years ] 5 days
10 years but less than 15 years
_
20 days
] 5 years but less than ] 7 years _ 25 days
] 7 years but less than ] 9 years _ 26 days
] 9 years but less than 2]
years _ 27 days
2] years but less than 23 years
_
28 days
23 years but less than 25 years
_
29 days
25 years and up
30 days
The vacationschedule for all employees shall be submitted to the Employer no later than May
I, 2000, May 1,2001, and May I, 2002, for the respective year.
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Every effort will be made by the Employer to grant vacation at the time requested by the
employees provided that the orderly operation of the District is not affected. If several employees
submit vacation requests for the same time period, the number of employees who can be
accommodated without the interference with nonnal District operations will be afforded vacation time
with preference being given on a seniority basis.
10. SICK LEAVE
The sick leave benefits shall be as follows:
(a) Sick leave benefits shall be granted to all employees of the Hicksville Water District for
service less than one (I) year at the rate of one-half (Y.) day per month of service. Employees with one
(1) year and up to fifteen(15) years of service with the Hicksville Water District shall be pennitted a
sick leave often (10) working days each calendar year. Employees with fifteen (15) years or more of
service shall be entitled to sick leave of fifteen (15) working days in each calendar year.
(b) All sick leave benefits may be accumulated up to one hundred ninety (190) days in 2000,
200 I, and 2002, and may be carried over ITomyear to year. Thus, the employee may have a maximum
of one hundred ninety (190) days to his respective credit on December 31, 2002.
(c) In every proper case the Board of COmmissionersof the Hicksville Water District will
review an applicationfor sick leave and will be guided by the past records of the employee and the use
of the sickness benefits by the employee in the past years.
(d) An employeeshall be allowed additional time off with pay for periods
hereinafter set forthin the case of death in his immediate
family:
(i) Death of a wife, husband, futher, mother, brother, sister, son, or daughter, no more than
five (5) consecutive calendar days.
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.(ii) Death of a father-in-law,
mother-in-law, grandparents, or grandchild, one (I) day.
(iii) The above leaves may be extended under extenuating
circumstances if applied for and
approved by the Board of Commissioners of the HicksvilleWater District. This leave does not
apply against allowable sick leave.
(e) Each employee shall be allowed six (6) days off, with pay for 2000, 2001, and 2002,
without the necessity of furnishingany reason for same and same shall be in addition to any other time
allocated to said employee and shall be designated as "personal leave days." Any further request for
time off with pay by an employee in excess of six (6) personal leave days shall be made by the
employee setting forth the reasons for same and said application shall be considered by the Board and
approval may be withheld or refused at the discretion of the Board, which exercise of discretion may
not be reviewed.
(f) Any employee employed by the District on January 1, 1995 shall be eligible for one (I)
additionalday of personal leave ifhe or she shallnot utilizeany sick days during the calendar year. This
incentiveprogram shall be in effect for each year of the contract with the employee gaining the extra
personal day the year after he or she meets this requirement.
11. OVERTIME
All overtime shall be compensated for at one and one-half (I Y2)times the rate of compensation
for the employee. Employees shall earn overtime where work is perfonned in excess of seven and one-
half (7Y.) hours daily,as well as any work perfonned on the employee's day off or days off, provided
that such overtimebe authorized in advance. In addition to such overtime pay, when overtime work is
perfunned in excess of four (4) hours immediately following a full seven and one-half (7Y2) hour
regular work shift, a meal allowance of ten ($10.00) dollars shall be paid to the employee who so
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works. When such overtime work is perfonned in excess of six (6) hours immediatelyfollowing a full
seven and one-half(7y.) hour regular work shift, such meal allowance shall be fifteen ($15.00) dollars.
Only one (I) meal allowance shall be payable for anyone (I)
overtime period regardless of the number
of hours actually worked. Such meal allowance shall also be applicable to pump
OPerators. PumpOperators shall be paid overtime rate for work on weekends, including
Saturday and Sunday. The
normal work week shall consist of thirty seven and one-half (37Y.) hours, which shall apply to both
outside and office employees. Pump Operators
scheduled to work a late shift shall be entitled to a
night differentialof ten (100/0)
percent. The late shift shall be defined as any shift COmmencingafter
12:00 noon. Such night differential will not be paid on any overtime hours. Pump Operators
scheduled to work a regular shift on the following
holidays shall receive double time fur working such
shift:
1. New Years Day
2. Memorial Day
3. July 4th
4. Labor Day
5. Thanksgiving Day
6. Christmas
12. EMERGENCY CALL IN
(a) Any employee who is ordered to work when he or she is not regularly
scheduled to workand does so physicallyappear for work shall be paid a minimum of four (4) hours at one and one-half
(I Y.) times their regular pay rate. This applies only to a situation
wherein an employee leaves work at
the end of his or her shift and is called back by a sUpervisor or to a situation
wherein the employee must
respond to an emeIgencycall fi-omthe Telephone
Answering Service after leaving at the end of a shift,
during a day off; or on a weekend day.
6
(b) Any employee who is called for and reports for work shall be paid for a minimum of four
(4) hours at one and one-half (11;2)times their regular rate of pay. Employees must punch time card on
first call, if another call is received .withinfirst four (4) hour period, overtime rate of pay shall prevail
for additional hours worked over the initial four (4) hours. Should a second call-out occur after
expiration of first four (4) hour minimum,then a second four (4) hour minimum shall apply.
(c) Any employee who is called for and reports for work on a holiday shall be paid for a
minimum of four (4) hours at two (2) times their regular rate of pay. Employee must punch time card
on first holiday call, if another call is received within first four (4) hours, holiday overtime rate of pay
shallprevail for additionalhours worked over the initialfour (4) hours. Should a second call-out occur
after expirationof first four (4) hour minimum,then a second four (4) hour minimum shallapply.
13. GRIEVANCE PROCEDURE
All disputes that may arise out of working conditions or any other employee relationship in
accordance with the TaylorLaw shallbe referred by the employee to the Union Representative who, in
turn, will discuss the matter with the Superintendent or Foreman. Within three (3) days of the
submissionof the disputeto the Superintendent a determination shall be made with regard thereto. If
no determinationis made within such period of time, or in the event that the dispute is not resolved to
the mutual satisfactionof the Union and the Superintendent, then the Union Representative may
request the Board of Water Commissioners to consider the matter and a representative of the National
Union shall be permittedto be present and represent the employee in connection with such dispute.
The determinationof the Board of Water Commissioners shall not be subject to further review other
than the procedure as set forth herein. The Board of Water Commissioners shall schedule such
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meeting during business hours, which shall include evening meetings that are nonnally scheduled for
the Board of Water Commissioners to meet.
14. BENEFITS
All the benefits now confeITedon the employees of the Hicksville Water District, such as the
full payment of the pension where pennissible by law,
hospitalization, medical coverage, dental
coverage, and an allowance offive hundred twenty five ($525.00) dollars in 2000,2001, and 2002, for
an optical plan. Payment shall be by voucher system for optical plan only. These benefits shall
continue after retirement during the duration of this Agreement as pennitted by law. The retirement
plan shall continue as it presently
exists.
15. SNOW, HURRICANE, EMERGENCY
In case of heavy snow or hunicane, an employee in order to qualitYfor payment for the day,
must either work part of the day or prove to the satisfaction of the Department Head that his
transportation difficulty was a hardship which could not have been reasonably
overcome.
16. PAID HOLIDAYS
Thefollowingare paid holidays to be granted to each employee of the Hicksville Water District
during the atJendar year:
New Year's Day
Martin Luther King, Jr. Birthday
Lincoln's Birthday
Washington's Birthday
Good Friday
Memorial Day
Fowth of July
Labor Day
Columbus Day
Veteran's Day
Thanksgiving Day plus day after
Thanksgiving DayThe Union agreed to have all employees work Election Day, except
Presidential Election Day
Christmas Day
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17. LATENESS, ABSENCE
Any employee reporting more than five (5) minutes after hislher regular starting time shall not
punch in but shall explain such lateness to the Superintendent or Foreman, who may excuse such
lateness. The present Board policy of deducting pay for lateness shall continue except as otherwise
provided for herein.
18. MERIT INCREASE
A merit increase may be proposed by the Board dwing the tenn of the contract, prior notice in
writing to the Union, and prior consent of the Union is required, which consent will not be
unreasonably withheld.
19. PERIOD OF AGREEMENT, NEGOTIATION OF NEW AGREEMENT
It is the intention of all parties that this Agreement
commences January I, 2000 and shall
continue to and includingDecember 31, 2002, upon the following tenns and conditions:
(a) Wage and benefit negotiations for 2003 shall be exercised by either party notifying the
other in writing not less than one hundred twenty (120) days prior to December 31, 2002 of their
intentions to negotiate. In the event that for any reason whatsoever the parties shall filii to reach
agreement with regard to wages and benefits, then the terms and provisions of the Taylor Law shall be
applicable between the parties, Particularly with regard to impasse
procedures as the same may be
applicable.
20. STARTING SALARy
The starting salary for 2000,2001, and 2002, shall be as follows:
Starting Salary $24,000.00
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21. ACCUMULATED SICK LEA VE
Accumulated sick leave up to one hundred sixty (160) days shall be payable on death or
retirement in 2000, 2001, and 2002. Probationary period shall be extended to six (6) months. No
FRINGE BENEmS willbe availableto new employees until completion of probationary period.
If an employee does not report or call in by 9:00 AM., that person shallbe docked one (1) day
salary. If employee has no sick leave, personal or vacation days left he shall then be docked additional
day's salary.
22. LEAVE OF ABSENCE
Leave of absence without pay may be granted upon written application to the Board in
accordance with Rule XXIV of the Nassau County Civil Service Commission:
RULE XXIV
LEA VE OF ABSENCE
"1. Leave of absence without pay, not to exceed one (1) year, may be granted to a permanent
employee in the competitive, non-competitive or labor class of the classified service by an appointing
officer. Notice of such leave of absence shall be given to the Commission. Where a leave of absence
without pay has been granted for a period which aggregates one (1) year, a further leave of absence
without pay shallnot be granted unless the employee returns to his position and serves continuously
therein for three (3) months immediately preceding the subsequent leave of absence. Notice of such
subsequent leave of absence shall also be given to the Commission. Absence on leave for more than
one (1) year shall be deemed the equivalent of a resignation from the service upon the date of
commencementof such absence, except as provided in subdivision2 of this rule.
"2. Except as permitted by subdivision 4 of this rule the Commission may for good cause
shown, waive the provisionsof this rule to permit an extension of the leave of absence for an additional
one (1) year period. In no case may such leave of absence exceed in aggregate two (2) years £fomthe
date of commencementof the leave except as permitted by subdivision4 of this rule.
"3. A leave of absence without pay, not to exceed four (4) years, shall be granted by an
appointingofficerto an employee who is a veteran of the Armed Forces of the United States, providing
such a leaveof absenceis for the purpose of taking courses under the educational benefits provided for
in Title 38, United States Code or under a New York State Board of Regents War Service
Scholarship,Education Law, Section 614. An employee taking such a leave shall be reinstated to his
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position, provided he makes application for such reinstatement within sixty (60) days after the
tenninationofms coursesof study.
"4. A permanent competitive class employee may be granted a leave of absence to serve in an
exempt or non-competitive class position. Such leave of absence shall expire at the end of his
employment in such exempt or non-competitive class position provided that such service shall not
continue more than two (2) years. The Commission, in its discretion, may waive the time limitation in
cases where it finds such a waiver to be in the public interest." (This Agreement shall be governed by
the rule promulgated by the Nassau County Civil Service Commission for leaves of absence. Should
the COmmissionamend this rule, same shallbe incorporated into this Agreement as amended.)
23. INCLUSION OF OVERTIME IN PAYROLL PERIOD
The Employer and the Union agree on having payroll include all overtime, except the four (4)
days previous to payroll date.
24. WORK SCHEDULE
The work schedule shall consist as follows: starting at seven thirty (7:30) a.m. to three forty-
five (3:45) p.m. Office personnel shall work a schedule consistent with nonna1 District office hours,
eight (8:00) a.m. to four fifteen (4: 15) p.m.
25. LONGEVITY PROGRAM
Effective January 1, 1998 employees who have attained a level of five (5) years or more of
service shall receive the following in addition to their regular salary on the anniversary of the date of
hire:
5 thru 10 years of service: $ 300.00
10 years of service $ 1,000.00
II thru 14 years of service $ 500.00
15 thru 19 years of service $ 750.00
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SCHEDULE A
(1) The following shall be the annual raises for the employees of the District that have
authorized the Union to act as their collective bargaining agent:
START DATE EMPLOYEE 2000 RAISE 2001 RAISE 2002 RAISE
05/17/71 Stanley 1. Goscinski $ 1,300.00 $ 1,500.00 $ 1,600.0004/02/77 Thomas B. Ofenloch $ 1,300.00 $ 1,500.00 $ 1,600.001/16/78 Robert F. Watterson $ 1,300.00 $ 1,500.00 $ 1,600.0005/16/78 John F. Caglione $ 1,300.00 $ 1,500.00 $ 1,600.0003/03/80 Jason Tare $ 1,300.00 $ 1,500.00 $ 1,600.0012/21/81 Doreen 1. Brunning $ 1,300.00 $ 1,500.00 $ 1,600.0007/01/82 Edward 1. Larkin $ 1,300.00 $ 1,500.00 $ 1,600.009/09/85 George F. Benson $ 1,300.00 $ 1,500.00 $ 1,600.0009/09/85 Walter Telender $ 1,300.00 $ 1,500.00 $ 1,600.0002/03/86 Nancy S. Prosowski $ 1,300.00 $ 1,500.00 $ 1,600.0002/24/86 James 1. Fiore $ 1,300.00 $ 1,500.00 $ 1,600.0003/10/86 Christopher Moskos $ 1,300.00 $ 1,500.00 $ 1,600.0001/02191 Barbara Von Gerichten $ 1,300.00 $ 1,500.00 $ 1,600.0002/23/91 Charles 1. DiStefano $ 1,300.00 $ 1,500.00 $ 1,600.0006/02/92 William 1. Sullivan $ 1,300.00 $ 1,500.00 $ 1,600.0008/16/95 William 1. Kelly $ 1,300.00 $ 1,500.00 $ 1,600.0001/03/00 Joan Kani
$ 1,500.00 $ 1,600.00
Employees who have attained a level of twenty (20) years of service shall be paid one thousand
($ 1,000.00) dollars annually in addition to their regular salary. Such employee shallcontinue to receive
this amount each year.
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LAW OFFICES OF
../ ',.
SAPIENZA AND' FRANK
5550 MERRICK ROAD
MASSAPEQUA, NEW YORK 11758
SALVATORE A. SAPIENZA
..JOSEPH F. FRANK
TELEPHONE
798.1043
AREA CODE 516
FAX
798-3566
March 16, 2000
Ms. Ann W. Pociluk
Sr. Administrative Analyst
State of New York
Public Employment Relations Board
50 Wolf Road
Albany, New York 12205-2670
tNS PUBUC fJ~PLOYMENT R£lATrO~JS BOARD
. ~~CEnv~R1'
MAR 2 0 2000
CON C .llirr 10 l\t
Re: Hicksville Water District
Dear Ms. Pociluk:
This cOTI1D1unicationis to advise you that this office is general counsel to the
Hicksville Water District, a political subdivision of the State of New York.
A new collective bargaining agreement was signed by the Board of
Commissioners of said District, its governing Board, and the Union representing its
employees, the Utilities Union of America, AFL/CIO, Local 501, on March 14, 1000.
Said agreement covers the period January 1,2000 through December 31, 2002.
Enclosed please find a copy of the said contract which will enable the Hicksville
Water District to be in compliance with P.E.R.B. Rule 214.1.
Please feel free to contact this office should you have any questions relative to the
above.
Very~ly
Y:1~
~FRANK
JFF/kam
Enclosure
cc: Board of Water Commissioners,
Hicksville Water District
(2) The annual salaries for the employees are stated below. Same refer to the annual raises
stated above and integrate the longevity/ step program included at Paragraph 25 of the agreement.
EMPLOYEES
2000 SALARy 2001 SALARy 2002 SALARy
StanJey 1. Goscinski
$66,861.05 $69,361.05 $71,961.05Thomas B. OfenJoch
$59,980.03 $62,480.63 $65,080.63Robert R. Watterson
$58,213.98 $60,713.98 $63,313.98John F. Caglione
$65,713.98* $68,213.98 $70,813.98Jason Tare
$56,705.89 $59,205.89 $61,805.89 .Doreen 1. Brunning
$64,060.79 $66,560.79 $69,160.79Edward 1. Larkin
$54,060.79 $56,310.79 $58,910.79George F. Benson
$50,400.00 $52,650.00 $55,000.00Walter Telender
$50,400.00 $52,650.00 $55,000.00Nancy S. Prosowski
$49,900.00 $52,150.00 $54,500.00James 1. Fiore
$49,900.00 $52,150.00 $54,500.00Christopher Moskos $49,900.00 $52,150.00 $54,500.00Barbara Von Gerichten
$46,750.00 $49,250.00 $51,350.00Charles 1. DiStefano
$45,500.00 $48,000.00 $50,100.00William 1. Sullivan
$43,500.00 $45,300.00 $47,900.00William 1. Kelly
$35,500.00 $37,300.00 $39,200.00Joan Kani
$24,000.00 $25,500.00 $27,100.00
* Includes merit increase 0£$2,500.00 on 1/1/2000, and merit increase of $2,500. 00 on 7/1/2000.
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This Agreement sets forth all of the tenns and conditions of the new Agreement between the
Union and the Employer and shall remain in effect until midnight,
December 31, 2002.
Dated: Hicksville, New York
~Ju~
1,1I11QRC,h -, , 2000
BOARD OF WATER
COMMISSIONERS
mCKSVILLE WATER DISTRICT
~0.~1
~U~~~Chainnan
---
UTnJTY WORKERS UNIONOF AMERICA AFL-CIO, LOCAL 501
~ ~?7~President
~'rl\ 1a.-u-Vi esident
N~ ? ~Z{~
Secretaryrrreasurer
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